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1.0 SUMMARY 

Covid has had a significant impact on the health and wellbeing of Bury residents, 

both directly and indirectly. It also disproportionately affected some groups 

increasing inequalities locally. There were ongoing concerns around mental health, 

substance misuse (including alcohol), inactivity, loneliness, access to affordable food 

and obesity. In response to this Bury committed to use national Covid funding to 

assist the recovery, improve health behaviours and reduce inequalities. Bury did this 

through working with communities for them to develop and deliver local projects 

targeted towards those experiencing inequalities. The attached presentation outlines 
how this was done, with the project evaluation outlining the success of the project. 

The project demonstrates delivery against the LET’S principles, a focus on tackling 

inequalities and supporting communities for planning and delivery.  

 

 

       

See Attached Presentation, evaluation and video. 
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https://vimeo.com/744135873/bae9d885e0 

 

 

 

 

Contact Details:- 

 

Jon Hobday – j.hobday@bury.gov.uk 

___________________________________________________________________ 

Equality Impact and considerations: 

Under section 149 of the Equality Act 2010, the ‘general duty’ on public authorities is 

set out as follows:  

A public authority must, in the exercise of its functions, have due regard to the 
need to -  

(a) eliminate discrimination, harassment, victimisation and any other conduct 
that is prohibited by or under this Act;  

(b) advance equality of opportunity between persons who share a relevant 

protected characteristic and persons who do not share it;  

(c) foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it.  

The public sector equality duty (specific duty) requires us to consider how we can 

positively contribute to the advancement of equality and good relations, and 
demonstrate that we are paying ‘due regard’ in our decision making in the design of 

policies and in the delivery of services.  

https://vimeo.com/744135873/bae9d885e0


 

Equality Analysis Please provide a written explanation of the outcome(s) of 

either conducting an initial or full EA. 

 

 

*Please note: Approval of a cabinet report is paused when the ‘Equality/Diversity 

implications’ section is left blank and approval will only be considered when this 

section is completed. 

____________________________________________________________ 

Legal Implications: 

To be completed by the Council’s Monitoring Officer  

____________________________________________________________ 

Financial Implications: 

To be completed by the Council’s Section 151 Officer 

 

____________________________________________________________   

 

Report Author and Contact Details: 

 

- Jon Hobday (Consultant in Public Health): j.hobday@bury.gov.uk  
____________________________________________________________ 
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